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B E N E F I T S   N E W S

OFFICE OF GROUP BENEFITS PLAN COVERAGE AMENDED

The Office of Group Benefits has made two changes effective January 1, 2007 for EPO, PPO and FARA Plan Coverage.


(PRESCRIPTION DRUG DISPENSING LIMITS)


The dispensing limits for outpatient prescription drugs changed from 34, 68, and 102 day supplies to 30
60, and 90 day supplies (which are the standards in the pharmacy benefits industry). The change does 
not affect the continued availability of prescription medications because OGB also follows the industry 
standard of allowing refills after 75 percent of the amount most recently dispensed should have been 
used. For example, an OGB plan member who receives a 30-day supply can continue to get a refill after 
23 days, eliminating potential worries about running out.


(HYPERBARIC OXYGEN THERAPY (HBOT)


Prior authorization is required for hyperbaric oxygen therapy (HBOT). Once used mainly to treat 
decompression illness ("the bends"), HBOT can enhance healing of tissue injuries and certain types of 
problem wounds, skin grafts and other conditions or illnesses. The change allows OGB plans to identify 
unnecessary or inappropriate uses of HBOT before medical expenses are incurred. Adverse 
determinations on prior HBOT authorizations are subject to the review and appeal processes established 
by state law.

FREQUENTLY ASKED QUESTIONS REGARDING TRSL

The Teachers’ Retirement System of LA website has a link to “Frequently Asked Questions” of concern to members.  Visit the link below to review these questions.

http://trsl.org/general/index.php?page=FAQs
SOCIAL SECURITY WINDFALL ELIMINATION PROVISION (WEP) BENEFIT CALCULATOR
The Social Security Administration has available a calculator for the Windfall Elimination Provision (WEP) Benefit.  Employees of Southeastern Louisiana University who are members of the Louisiana State Employees’ Retirement System (LASERS), Teachers’ Retirement System of Louisiana (TRSL) or an Optional Retirement Plan (ORP) are not required to pay Social Security tax. However, if you were previously employed in a position that required payment of Social Security taxes, you may be entitled to a benefit from the Social Security Administration.  If you receive a retirement benefit from LASERS, TRSL or one of the ORP’s, your Social Security benefit may be reduced, your State Retirement benefit will NOT be reduced.

A modified benefit formula known as the Windfall Elimination Provision (WEP) is used if you receive a State Retirement benefit. The formula is used to reduce your own Social Security earned benefit. When you receive an estimate of your Social Security benefit the amount probably will not have been reduced to reflect the WEP.

The WEP formula is complex, however the Social Security Administration has a WEP calculator designed to allow you to estimate any benefits you may have earned for work covered by Social Security.  To use the WEP calculator you will need to have your last benefit statement received from the Social Security Administration.   Any comments or questions regarding the Social Security WEP Calculator should be addressed to the Social Security Administration at CalculatorMaster@ssa.gov.

As a reminder to members of LASERS and TRSL, retirement benefit calculators are available on their websites at www.lasers.state.la.us and www.trsl.org.

HEALTH CARE SAVINGS SECRETS VIDEO

The Office of Group Benefits (OGB) has made available a short video through their website, www.groupbenefits.org, to provide you with tips on how to make the most of your health care plan to save your money.  Visit their website and click on the “Health Care Savings Secrets” to view this 10 minute video.

PRESCRIPTION DRUG LIMIT INCREASED

The Office of Group Benefits (OGB) has announced that effective January 1, 2007, the lifetime maximum for prescription drugs will increase from $250,000 to $500,000.  With the cost of drugs escalating every year, this increase in the lifetime maximum will be a valuable asset to OGB plan members and their families.  This change applies to all plans, PPO, FARA, Humana and United Health Care EPO.  The additional $250,000 in the lifetime prescription drug maximum will apply to purchases incurred from January 1, 2007 forward.  It can not be used retroactively.  If you have any questions, please call an OGB Customer Service representative toll free at (800) 272-8451.

SALARY DEFERRAL LIMITATIONS FOR CALENDAR YEAR 2007

The IRS has announced Salary Deferral Limitations for Calendar Year 2007.

(403B Accounts)

Basic Limit:

$15,500.00

Age 50+:
    
    5,000.00

Total:


$20,500.00

*15 Year Catch Up:
    3,000.00

Total Allowed: 
 
 $23,500.00


*The 15 Year Catch Up cannot exceed $3,000 per year or exceed cumulatively $15,000 over the lifetime of the 403B participant.  NOTE:  Employees who request the total allowable amount sheltered must provide a Maximum Exclusion Allowance Calculation from the 403B agent/company.

(457 Deferral Limits)

Basic Limit:  

$15,500.00

Age 50+:

    5,000.00

Total:


$20,500.00

**Catch Up:

$15,500.00

Total Allowed:

$31,000.00

**The special Catch Up is available for employees participating in an eligible 457 deferred compensation plan who have elected the special catch up available in the three years prior to the year of normal retirement age. NOTE:  This limit is not available if the participant is currently using age 50+ catch up limit.  Special forms must be completed with the 457 plan prior to starting this catch up limit.

OVERAGE DEPENDENTS SPRING 2007
The deadline to submit the Enrollment Verifications of Full-Time Student Status to the Office of Group Benefits for eligible dependent children, ages 21-24 for the Spring 2007 semester is January 31, 2007.  It is the plan member’s responsibility to provide this documentation each quarter or semester.  If you have not yet submitted your dependent’s enrollment verification to either the Office of Group Benefits or the Human Resources Office, please do so as soon as possible.  Please be advised failure to provide the enrollment verification can lead to your over age dependent being dropped from your insurance.  If your dependent is dropped you will have to reenroll him/her as a late applicant and Pre-existing Condition restrictions may apply. 

LASERS PREP SEMINAR - APRIL 11, 2007

Southeastern Louisiana University will host the LASERS PREP Seminar on April 11, 2007, in Room 139 of the University Center beginning at 8:00 am.  There will be other LASERS PREP Seminars offered on June 20, 2007 and September 13, 2007.  Employees are reminded to apply in advance and that supervisory approval is required.  These seminars are conducted by LASERS staff and address topics such as eligibility requirements for retirement and benefits, Initial Benefit Option (IBO), survivor benefits, DROP and purchase of service credit.  PREP seminars also feature presentations from the Social Security Administration and the Office of Group Benefits.  The Self-Directed Plan (SDA) presentation is conducted by staff of Great West Retirement Services, the SDP third-party administrator.  The SDP applies to any LASERS member who becomes eligible for and enters DROP or becomes eligible for retirement and selects the IBO after January 1, 2004.

To register, members can visit the LASERS web-site and complete an on-line registration form.  The link is:  http://www.lasers.state.la.us/
“LIGHTEN UP LOUISIANA” PROGRAM KICKS OFF AGAIN THIS MONTH

The Lighten Up Louisiana Program began its third fitness competition Jan. 17, 2007. Sponsored by the Louisiana Department of Health and Hospitals and the Governor’s Council on Physical Fitness and Sports, the competition is designed to help promote physical activity and healthy eating habits.

Lighten up Louisiana Program is a five-month competition running from January through June that will recognize team and individual weight loss accomplishments as well as accumulated miles that result from physical activity.

Since Louisiana's obesity rate has risen in the past 10 years (from 49 percent in 1991 to 63 percent in 2004 as reported by the Louisiana Public Health Institute), the competition is an important way to help encourage people to actively participate in developing a healthier lifestyle.  
Lighten Up participation is reported and tracked online at www.lightenuplouisiana.org. Team captains simply log on, enter their teams and information and update their accomplishments each week.

TRAINING NEWS
NEW EMPLOYEE ORIENTATION
The next orientation for new classified and unclassified employees will be held on Tuesday, March 13th in Room 139 of the University Center.  Attendance is mandatory for classified employees and unclassified employees are expected to attend. (Please see the Training website for a list of orientations for the remainder of 2007). For more information on the program, please contact Jan Ortego at Jan.Ortego@selu.edu or at phone extension 5771. 

UNSCHEDULED ABSENCES POLICY TRAINING
If you are a classified employee or the supervisor of a classified employee and have not yet attended training on the Unscheduled Absences Policy for classified employees, please note that the next training is scheduled for Friday, February 2nd.  Two sessions are available, one from 9:30 a.m. to 11:00 a.m., and a second from 1:30 p.m. to 3:00 p.m. in room 139 of the University Center. This training is mandatory for classified employees and highly recommended for their supervisors.  Please email Sharon Sparacello at ssparacello@selu.edu or phone her at extension 5435 to register for a session.

TRAINING DATABASE
In an effort to maintain accurate employee professional development and training records, faculty and staff are asked to inform the Training Section of any conference, seminar or other training attended.  A training questionnaire can be found on the Human Resources website at 

http://www2.selu.edu/Administration/Depts/HumanResources/Training%20Conference%20Questionnaire.doc
Once the form is completed, it may be emailed to Jan Ortego at Jan.Ortego@selu.edu or faxed to the Human Resources Office at 549-2308.  Additionally, if the training resulted in a license or certification, a copy of that document should be faxed to 549-2308 or sent via campus mail to SLU 10799.  If there are any questions, please email Jan Ortego or call at extension 5771.

COMPREHENSIVE PUBLIC TRAINING PROGRAMS SCHEDULED ON CAMPUS
The Comprehensive Public Training Program (CPTP), a section of the Louisiana Division of Administration, is offering free professional development programs on campus from February thru June. The Human Resources office is pleased to be able to sponsor ten of these programs.  By hosting these programs, which are normally offered in Baton Rouge, we hope to make them more available to all staff.  Advance registration is required for these programs and space is limited.  For more information, please contact Jan Ortego at Jan.Ortego@selu.edu or at extension 5771. Following is a schedule of programs, criteria for participating (as established by CPTP), and a short description of each program:

CPTP CLASSES TO BE OFFERED AT SOUTHEASTERN 

SPRING/SUMMER 2007 (All classes will be held from 8:15 a.m. till 3:30 p.m. in University Center Room 139)

Code

S = Supervisors Only

NTS = Non-Traditional Supervisors Only

NS = Non-Supervisors Only

ALL = Any employee

February 1, 2007   Course: COMMON MYTHS THAT AFFECT GOOD SUPERVISION (1 day)   Code-S
This 1-day class presented by the Dept. of Civil Service examines a number of harmful, common myths that exist in the state government workforce. These myths negatively impact productivity and morale. Belief in them can result in supervisors who feel powerless to do a good job. Participants will identify these myths and work with them in common sample work situations. 
February 13, 2007    Course: CIVIL SERVICE ESSENTIALS FOR BEING AN EFFECTIVE SUPERVISOR (1 day)   Code-S
In this 1-day class, participants will discuss a variety of supervisory responsibilities within the context of the Civil Service system. Participants will learn why the merit system was created and ways through which they can better manage employees' behavior, schedules, and performance. 
April 12, 2007     Course: DEALING WITH CHANGE (1 day)    Code-ALL
This 1-day class will help participants implement strategies and techniques to help themselves adapt to various changes in their work situations. Participants will learn how to identify areas of resistance and negative mental models and apply a model for individual transition in order to learn how to manage their reactions to change.
April 20, 2007    Course: DOCUMENTING FOR PERFORMANCE & DISCIPLINE (1 day)   Code-S
This 1-day class taught by staff of the Dept. of Civil Service is designed to aid in the development of documentation skills frequently used and required of supervisors. Participants will learn the difference between the standards of documentation necessary for Performance Planning & Review versus the standards necessary for disciplinary action. 
April 25, 2007    Course: BUILDING BETTER PERFORMANCE THROUGH EMPLOYEE SKILL DEVELOPMENT (1 day)    Code-S
 This 1-day class highlights the fact that managers and supervisors need to ensure that employees have both the necessary job skills and opportunities for learning transfer.  The primary purpose of this class is to share strategies and techniques that can be used before, during, and after training to ensure support for the transfer of knowledge and skills to improved performance on the job.  
May 21 & 22, 2007   Course:  EFFECTIVE SUPERVISORY PRACTICES, PART 1 (2 days) Code-NTS
This 2-day class covers the fundamentals of supervision and begins with a discussion of how the supervisor's job is different from the jobs of the employees he or she supervisors.  Concepts that are covered that relate to supervision include the key responsibilities of supervisors, communication skills, conflict management, and the value of individual differences at all levels of the organization.  This class is designed for first-line supervisors whose jobs fall OUTSIDE of the traditional office environment.  Examples of these job categories include, but are not limited to, trades/crafts, maintenance, security, health care, production, transportation, and food service.
 

May 31, 2007     Course: MANAGING WORK TIME EFFECTIVELY (1 day)     Code-ALL
This 1-day class examines the various approaches that can be used to manage time effectively. Participants will identify the activities that determine their use of time and learn the keys to effective time management. Particular emphasis will be placed on establishing work priorities to maximize effective use of time. 
June 4 & 5, 2007    Course:  EFFECTIVE SUPERVISORY PRACTICES, PART 2 (2 days)  Code-NTS
This two-day class continues the concepts covered in Effective Supervisory Practices, Part 1, that help first-line supervisors improve skills needed in their day-to-day job functions.  This class will provide practical strategies for supervisors in the following areas:  problem solving and decision-making, ethical behavior, motivating employees, corrective coaching, progressive discipline, and conducting performance evaluations.  This class is designed for first-line supervisors whose jobs fall OUTSIDE of the traditional office environment.  Examples of these job categories include, but are not limited to, trades/crafts, maintenance, security, health care, production, transportation, and food service.  

Note:  Effective Supervisory Practices, Part 1, is a prerequisite to this course.
June 26 & 27, 2007    Course: PROFESSIONALISM & PRODUCTIVITY FOR NON-SUPERVISORS (2 Days)   Code-NS
This 2-day class is designed to provide participants with the tools and strategies necessary to enhance their professionalism while also increasing their level of productivity. Elements of professionalism covered include professional behavior, communicating as a professional, managing conflict as a team professional, personal organization and productivity, and personal goal setting.
June 28, 2007      Course: DEVELOPING A MOTIVATED WORK GROUP (1 day)   Code-S
This 1-day class examines motivation and goal setting as components of managing work group performance. Participants will learn how to link goal setting with individual action plans, strategies, objectives, and goals of the agency. Participants will be able to diagnose motivation-related performance problems. 
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